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CAMPAIGN 2017

1. ISMS is a management system that integrates environment, safety, health, and
into work activities.
2. Office inspections are required and documented
3. Completed and signed inspections should be sent to ~safety
4. The office safety guidance document is provided as a tool to prevent occurrence of
from common office safety hazards.
5. The employee involvement goal for the MSA 2017 Safety Improvement Plan includes
" work area conditions”.
6. ISMS Core Functions and Guiding Principles do not include Performance
Improvement.
7. Safety Improvement Plan actions should be developed using "SMART"” criteria. What does
the “"R” in SMART stand for ?
8. Only and workers are assigned to perform work within the MSA and
for other Hanford contractors.
9. ISMS Core Function 5 is to Provide and Continuous Improvement.
10. Either a positive or a negative work experience that is shared with others is a
11. 10 CFR 851 is a Federal law mandating a worker safety and program that
reduces or prevents occupational injuries, illnesses, and accidental losses.
12. Safety Sheets are always of value and should be provided to medical responders.
13. DOE-0343, is approved and implemented for all Hanford Site
contractors.
14. Voicing safety, health, and environmental concerns is not only your , it is your
!
15. The Performance Program for Safety is desgined to promote organizations
overall safety performance toward achieving MSA’s Safety goals.
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http://msc.ms.rl.gov/ims/page.cfm/Comm/BrandingLogo/MotivatingSafeAttitudeslogo

